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Staff shortages and new or rotating O.R. 

teammates can increase your workload, 

workflow and cognitive load. Let Bone 

Mill+ lessen your strain by automating 

bone tissue stripping and milling start 

to finish for fast, effortless autograft.

1. Engineering Notebook Record_D0000220921 Rev. AB, based on average results
*10 minute Bone Mill+ cycle vs 10 minutes of manual soft tissue removal

A surgeon must always rely on his or her own professional clinical judgment when deciding whether to use a particular product when treating a 
patient and must refer to the instructions for use before using any Stryker product. Stryker or its affiliated entities own, use or have applied for the 
following trademarks or service marks: Bone Mill+, Prep+ and Stryker. All other trademarks are trademarks of their respective owners or holders.

More automation.
Less effort.

NS-BMP-AD-943803_REV-0
Copyright © 2024 Stryker

800 253 3210
neurosurgical.stryker.com

Advancing neurosurgery. Transforming lives.

Bone Mill+ and Prep+  
for automated bone tissue removal and milling

Removes tissue 
and mills bone in 

10 minutes1

More consistent:1

 Bone yield*

 Bone quality cleanliness
 Time-to-readiness
 Performance across users
 Protection against sharps

Come learn more at: AORN booth #601 strykerpoweringgold.com
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Peggy Varnado, cst, csfa, fast, ast vice president

B O A R D  M E S S A G E

Spring Into a Volunteer  
Position with AST

the Appointed Offices sections.
We are always looking for volunteers to serve on the 

national committees too. The three standing committees 
that are appointed by the board of directors are the Bylaws, 
Resolutions, and Parliamentary Procedures Committee; the 
Education and Professional Standards Committee; and the 
State Assembly Leadership Committee. 

These appointments are made each year and are for a 
two-year term. To be considered for an appointment, the 
first step is to have your information, such as a consent to 
serve and a CV, submitted into the portal. After that infor-
mation is entered, the board of directors will review each 
submission and then reach out to the individuals to get to 
know them. This may happen by a phone call or by speak-
ing with them in person at an upcoming meeting. Since the 
appointments are made following the national conference, 
many of us on the board take the opportunity to have those 
conversations in person at the conference. 

The number of appointments we have each year varies 
per committee and by the number of committee members 
we are replacing. Each consent to serve and CV submitted 
is good for two years. Committee work can be challenging, 
involved, and hard work. To be considered for an appoint-
ment, you must be willing to commit to the time needed 
and the work that will be done. You must also have excel-
lent communication skills. The work done on each of these 
committees is what helps to shape our profession and grow 
our organization. These positions also help to prepare you 
to take the next step if you are interested in running for a 
board of director position in the future.

There are many opportunities to get involved and share 
your expertise. Take advantage of this spring season by 
planting a seed of opportunity, and watch it blossom into 
an exciting and fulfilling experience! 

Spring is my favorite season of the year. After a long, 
dreary winter season, the grass turns green again, 
the trees begin to bud out with bright green leaves, 

gardens are planted, and the flowers begin to bloom again. 
Besides my favorite color being green, the main reason 
I love spring is because it is a sign of new life and new 
growth. Also, within our organization and profession there 
are many things happening during this time of year. It is 
the time of year that many of our surgical technology pro-
grams are gearing up to graduate a new “crop” of surgical 
technologists, our state assemblies are holding their annual 
business meetings and workshops, and the AST board is 
preparing for our national conference. This is also the time 
of year the slate of candidates for the national board are 
announced, as you will see published in this journal.

This year we will be electing a new secretary and four 
directors. Although the deadline to declare your candidacy 
has passed, if you are considering running for a position, 
you still have the option of running from the floor. You 
will submit your paperwork and run from the floor at the 
national conference, where you will need to be cleared by 
the credentials committee and have someone nominate you 
during the first business session. To qualify for a position 
on the board of directors, you must either have served a 
complete term on a national committee or other national 
board such as the Accreditation Review Council on Educa-
tion in Surgical Technology and Surgical Assisting (ARC/
STSA) or the National Board of Surgical Technology and 
Surgical Assisting (NBSTSA) or have held a position for a 
term on a state assembly board of directors and have been 
a member in good standing for three consecutive years 
prior to running. For more information on running for an 
elected position, or for submitting your consent to serve 
and CV for appointed positions, check out the About tab 
on the AST website and look under the Elected Offices or 
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YOUR 
NEW JOB  
IS IN 
SIGHT AST's Career Center can help you:

Find and apply to hundreds of jobs for surgical  
technologists, surgical assistants and surgical  
technology educators
• �Post your resume and create a profile so recruiters  

can find you quickly
• �Save your search criteria and sign up to be notified 

when new jobs are posted
• �Watch instructional videos on resume writing,  

networking, behavioral interviewing and more
• �Read “10 Tips for Salary Negotiations” and other  

helpful articles to better your career

http://careercenter.ast.org/jobseekers/

AST Career Center

Ready for the next step in your career?  
Positions available include Surgical Technologist 2 and  
Surgical Technologist 3 with up to $20,000* sign-on bonuses!
 
Visit AST’s career site today to view the latest postings  
and apply!
 
*�Sign-on bonuses vary from positions and institutions. Applicants should  
clarify with recruiters regarding their offerings and options.
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APPLY FOR FAST 
Interested in being considered for the 
highest honor of the profession? This 
prestigious honor began in 2006 as an 
opportunity to recognize those individu-
als who have upheld the highest profes-

sional, ethical and moral standards and traditions of the 
surgical technology profession, and whose professional activ-
ity has been devoted to the advancement of the profession 
toward improving the quality of surgical patient care.

Applications are available online and all applications 
are due by April 15.

Before You Apply: Make sure to thoroughly read the 
selection criteria and gather all documents and informa-
tion that are needed to complete the application prior to 
starting. Plan ahead and allow for enough time to complete 
the application. If you close out of your window or browser 
before hitting submit, you will lose any details you have 
entered. Once you click submit, it will be submitted to the 
FAST Selection Panel. All required information must be 
completed before you are allowed to submit.

Selection Criteria: To see if you meet the criteria to 
apply to become a FAST, visit www.ast.org – Members – 
Fellows of FAST – and click on the link selection criteria. 

To apply for FAST, visit www.ast.org – Members – Fel-
lows of FAST. You will need to use your login information 
to sign into your AST account. Then look for FAST and click 
on the application.

CONTINUING EDUCATION RESOURCES
Earning CE
The vast majority of all CE credits processed by AST for CSTs 
for CSFAs are earned through one or more of the ways listed 
below. None of these are subject to a processing fee.

A T  A  G L A N C E

AST News

• 	 AST Distance CE (journal tests or CE packages)
• 	 Hospital in-services
• 	 Live lectures at AST state assemblies, national confer-

ence and others, such as ACS Congress
• 	 College Courses  
• 	 Healthcare Manufacturer’s Events. AST accepts CE 

credits that are offered at in-person events that have 
been planned and are sponsored and advertised by 
healthcare manufacturers - referred to as commercial 
interest organizations (CIO). However, in order for 
the CE credits to be accepted by AST, the in-person 
program must be approved by AST and the program 
must be relevant to the practice of surgical technology 
or surgical first assisting. In-person events are stand-
alone events, such as forums or hands-on workshops 
that are the sole responsibility of the CIO to plan and 
market as well as offer the CE credits and are held at 
the location of the CIO’s choice. 

CE credit fees
These only apply to a very small percentage of credits 
earned through commercial providers due to the increased 
time and resources required to research and assess CE 
credits earned through those providers, particularly those 
CE credits offered by commercial businesses that contract 
with healthcare facilities, and now live events. There are no 
refunds given for AST online CE tests or CE credit packages.

Number of CE Credits 	 Processing Fee 
* 1- 10 			   $15 
*11-20 			   $30 
*21-30 			   $45 
*31-40 			   $60 
*41-50 			   $75 
*51+ 			   $90 
Members: See above for any additional fee for process-

ing CE credits excluding AST tests. 
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Nonmembers: Nonmembers may be subject to a pro-
cessing fee at the time of submission.

Money orders, personal checks, institutional checks, Visa, 
MasterCard and American Express are accepted. Checks pay-
able to AST. 

Qualifying CE Credits Checklist
•	 Are all CE your credits earned while an AST member?
•	 Are all CE credits earned within your current certifica-

tion cycle established by the NBSTSA?
•	 Are all your CE credits relevant to the medical-surgical 

practice of surgical technology and surgical assisting?
•	 Have you submitted a CE Reporting Form? CE credits 

will be returned without a CE Reporting Form.  
•	 Did you list each educational activity on the CE 

Reporting Form?
•	 Did you submit proper documentation for each educa-

tion activity listed on the CE Reporting Form? Keep 
originals of documentation and submit copies.

•	 Is any applicable fee enclosed? 

3 Ways to Submit Your CE Credits 
•	 Mail to: AST, 6 West Dry Creek Circle, Ste 200, Little-

ton, CO 80120-8031
•	 Email scanned CE credits in PDF format to AST Mem-

ber Services. Do not mail credits that were previously 
emailed.

Ways to Earn CE
State Assembly Meetings
State assemblies provide CE during meetings, as well as serv-
ing as the grassroots organization in regard to state legislative 
efforts. Announcements of state assembly meetings are pub-
lished in The Surgical Technologist, on the states’ websites, and 
the AST site, www.ast.org, under the State Assembly tab. State 
assemblies also contact state members of upcoming meetings 
through email and mailings.

Submitting State Assembly CE Credits
• 	 All state assemblies are required to complete the AST 

CE program approval prior to the date(s) of the meet-
ing for the CE credits to be approved. The participant 
should verify that the meeting has been AST approved.

• 	 The state assembly is required to provide a certificate of 
attendance to the participants even if “auto recorded.”

• 	 Member: Submit a copy of the certificate to AST 
for processing. The AST CE Reporting Form is not 
required to be submitted.

• 	 Nonmember: Submit a copy of the certificate of atten-
dance with the AST CE Reporting Form and $200 
nonmember processing fee.

College Courses
College courses that are relevant to the medical-surgical 
practice of surgical technology or surgical first assisting can 
be submitted to AST for CE credits.
• 	 College courses MUST be completed with a minimum 

grade of “C.” 
• 	 The courses MUST be completed at an institution that 

is accredited by an organization recognized by the US 
Department of Education.

• 	 Surgical first assistant college courses submitted for 
CE credits MUST be completed at a CAAHEP-accred-
ited surgical first assistant program.

• 	 General nursing and physician assistant college 
courses that are not specifically related to the medical-
surgical practice of surgical technology or surgical 
first assisting will not be accepted for CE credits.

• 	 Anatomy & physiology, microbiology, pathophysiol-
ogy, and pharmacology must be advanced level college 
courses.

Determining the Number of CE Credits:
• 	 College courses are awarded five CE credits for each 

semester hour completed. For example, a three-col-
lege-credit semester course: 3 x 5 = 15 CE credits.

Submitting College Courses for CE Credits
	 – �Member and Nonmember: Submit an unofficial col-

lege transcript from the institution where the courses 
were completed with the AST CE Reporting Form – no 
exceptions.

	 – �Nonmember: Include the $200 nonmember processing 
fee.

Recommendation
	 – �Provide a copy of the course descriptions from the cur-

rent edition of the college catalog with the AST CE 
Reporting Form and transcript(s).

	 – �The descriptions assist in determining the relevancy of 
the course(s) to the medical surgical practice of surgi-
cal technology or surgical first assisting.

Healthcare Facility Sponsored In-Services
Healthcare facility sponsored in-services can be submitted 
to AST for CE credits as long as they are relevant to the 
medical-surgical practice of surgical technology or surgical 
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first assisting. Employers are NOT required to submit health-
care facility in-services to AST for approval.
• 	 AST accepts annual mandatory CE in-services relevant 

to the medical-surgical practice of surgical technology 
or surgical first assisting. For example, fire safety.

• 	 Healthcare facility orientation is NOT accepted for CE 
credits.

• 	 If the employer sponsors or provides funds for an 
employee(s) to attend a conference, forum, seminar, 
symposium, or workshop, or complete any other type 
of CE activity sponsored by an organization other than 
the healthcare facility, the program MUST be AST 
approved for the CE credits to count toward certifica-
tion renewal.

• 	 BLS, ACLS, and PALS are accepted for CE credits. 
Every 50-60 minutes of activity = 1 CE credit.

	 – �BLS includes CPR and automated external defibrilla-
tor (AED) training.

• 	 CE credits are NOT awarded for on-the-job training, 
healthcare facility orientation, or work experience that 
the CST and CSFA completed as an employee of the 
healthcare facility providing the training.

	 – �Example: A CST is completing on-the-job training 
in learning the first scrub role to be a member of the 
healthcare facility’s cardiovascular team. This training 
is distinct from attending healthcare facility spon-
sored in-services as described above.

Submitting In-Service CE Credits
• 	 A healthcare facility certificate of attendance, official 

healthcare facility transcript, or sign-in sheet with an 
authorized signature (for example, a surgery depart-
ment supervisor, clinical educator, or other individual 
authorized by the employer).

• 	 The documentation must also include the name of the 
healthcare facility, indicate it is an in-service, title of 
in-service, date of in-service, number of CE credits, 
and signature of the CST or CSFA attendee. The docu-
mentation must be submitted with the AST CE Report-
ing Form.

CALL FOR SPEAKERS
Interested in giving a clinical presentation or know someone 
who would? AST is actively accepting applications to pres-
ent at our national events. Interested? Complete our speaker 
package by visiting our website – ast.org – Educators – Speak-
er Application. 

WRITE FOR US
Calling All Writers!
We are always looking for new CE authors and surgical pro-
cedures that detail the latest advancements in the surgical 
arena. We’ll also help you every step of the way, AND you’ll 
earn CE credits by writing a CE article that gets published! 
Here are some guidelines to kick start your way on becom-
ing an author:
•	 An article submitted for CE must have a unique thesis 

or angle and be relevant to the surgical technology 
profession.

•	 The article must have a clear message and be accurate, 
thorough, and concise. 

•	 It must be in a format that maintains the Journal’s 
integrity of style.

•	 It must be an original topic (one that hasn’t been pub-
lished in the Journal recently).
Ready to get started? Email us at communications@ast.

org. 

MEMBER BENEFITS
Being a member of AST really does have its benefits! 
•	 Automatic transfer of CE credits to the National 

Board of Surgical Technology and Surgical Assisting 
(NBSTSA).

•	 Automatic recording of CE credits earned through 
AST online offerings and earned at AST events such as 
the national conference.

•	 Submittal of CE credits at any time during your mem-
bership so you don’t lose the valuable certificates of 
completion/attendance.

•	 Maintenance of your CE credit certificates for 5 years. 
•	 Annual CE credit letter – a tally of how many credits 

you earned throughout the year.  
•	 Low membership fee. AST has kept the low fee a priority 

while other associations have raised its membership fees.
•	 Cost savings when registering for AST events, such as 

the national conference and Educators Event.
•	 State-specific legislative efforts driven by AST National 

to further along the profession.
•	 Legislative updates and support for your state.
•	 Access to the Map of State Laws. 
•	 Discounted CE opportunities that are offered by AST, 

including CE Credit Packages.
•	 Having a say when it comes to your state’s assem-

bly board. Active members get to vote for their state 
assembly Board of Directors.
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Connect with 
the AST online 
community

AST
Follow Us

•	 Communications including The Surgical Technologist, 
monthly e-newsletters, AST social media sites, includ-
ing special professional groups on LinkedIn, Facebook 
and more.

•	 Leadership opportunities to serve on state assem-
bly and national boards as well as state and national 
committees.

•	 Scholarship opportunities for students, educators and 
CSTs.

•	 The AST Career Center, where you can post your 
resume and obtain information on job openings.

DISCOUNTS
Member-Get-A-Member
Earn two or more months of FREE membership with the 
Member-Get-A-Member program. Recruit colleagues and 
AST will extend your membership by the appropriate number 
of months. Here’s how:
•	 Recruit a valid new member at the one-year member-

ship rate of $80.
•	 Make sure that each person you recruit provides AST 

with your name and your AST member number when 
filling out their application.

•	 After AST receives the recruited member’s application, 
we will extend your membership by two months for 
each person you recruit.

•	� Recruit two members at the $80-level, and we'll extend 

your membership by four months! The more people 
you recruit, the longer your membership gets extended. 
Bonus membership months are not applicable to mem-
bers who recruit themselves, students or retired/disabled 
members. No substitutions will be permitted. Your mem-
bership must be current to receive the bonus months. 
Potential members MUST supply your name and your 
AST member number in order for you to receive bonus 
membership months. If a person’s membership has lapsed 
for more than a year, they are considered a new member.
Reach out to our Member Services team at 1-800-637-

7433 for more information.

MILESTONES
Happy Anniversary!
Congratulations to the following state assemblies as they cel-
ebrate anniversaries this month! AST appreciates your hard 
work, dedication and all your years of service for making 
our state assemblies the backbone of this organization.
•	 Connecticut – 24 years
•	 Montana – 20 years
•	 North Dakota – 9 years
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What is The Foundation for Surgical Technology?
The Foundation is a 501c3 organization comprised of representatives 
from the Association of Surgical Technologists (AST) and the National 
Board of Surgical Technology and Surgical Assisting (NBSTSA). This  
type of organization also means any donation you give to the Foundation 
is tax deductible.

Who does The Foundation support?
 The Foundation provides scholarships to the following:
 Students
 Educators
 Military personnel
 and CSTs who have helped others by serving on medical mission trips

When are the annual deadlines for the scholarships?
 Students scholarships - March 1
 Military scholarships - March 1
 Constellation (Eduscator) Awards - December 1
 Medical mission reimbursement - December 31

Learn more at www.ffst.org and give today!
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Learn more at www.ffst.org and give today!

AST developed a toolkit specifically for surgical technologists to use when you’re explaining 
just how crucial is it that certified surgical technologists earn education from an accredited 
program thus making them eligible to sit for the national certifying exam and earn the distin-
guished CST credential. Scan the QR code to access documents, AST position statements and 
other resources you need to keep advocating for the profession.

ADVOCATE FOR 
YOURSELF.
You advocate for your patients – no question. Now it’s time to  
advocate for the critical role you play as a key member of the  
surgical team and how important your role is to patient safety.

AST Position Statement on Accreditation, Certification, 
Official Title of Profession, and On-the-Job Training

American College of Surgeons Statement on  
Surgical Technology Training and Certification

Council on Surgical & Perioperative Safety Statement 
in Support of CST
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Minimizing workflow challenges and 
cognitive load during staff shortages
Lisa O’ Su lli va n,  p hd;  Joa n na Mc Ca rth y,  p hd

L E A R N I N G  O B J E C T I V E S
s	 ��View the data on how automated 

devices have been shown to simplify 
processes, enhance personal safety, 
reduce time and help equalize 
performance across users

s	 ��Examine how communication and 
team-building skills can lead to a 
more efficient team

s	 ��Evaluate how formal onboarding 
could be key to creating an essential 
OR team

s	 ��Learn about ways for STs to influence 
purchase-making decisions in the OR

Emerging from the pandemic, multiple industry, academic and 
news sources reported critical hospital staff shortages. One 
study showed US hospital staff shortages ranging from 19% 

to 52%, including a 30% vacancy rate for surgical technologists and 
OR nurses.1 This was echoed by 2021 and 2022 American College of 
Healthcare Executives (ACHE) annual surveys which cited personnel/
workforce shortages as the top concern, displacing financial concerns 
which topped the list since 2004.2-3 Of roughly 300 CEOs surveyed 
each year, 85% and 83% (respectively, in 2021 and 2022) noted a con-
cerning shortage in technicians, their second staffing problem behind 
nurses.2-3 These OR staff shortages, in turn, have limited hospital OR 
capacity to serve the public.4 

The surgical technologist’s role is inherently dynamic, full of non-
stop multitasking, manual tasks and staff interaction, all while serv-
ing specific surgeon and patient needs. Today’s staffing shortage 
can complicate these efforts by increasing daily demands, tangi-
ble responsibilities and intangible cognitive load (mental effort/
strain). This article discusses techniques to mitigate the effects of 
working with new or revolving staff to help preserve operating room 
(OR) workflow and personal well-being.
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This data reflects the ongoing need for perhaps unprec-
edented reliance on alternative forms of staffing, such as 
from external recruiting agencies, traveling practitioners 
and in-house temps or float pools. Alternative sources of 
clinical staff help provide a vital and valued resource, and 
their experiences at different hospitals may provide ben-
eficial new ideas or methods worth adopting. However, 
the addition of any new staff can sometimes disrupt OR 
routines, potentially increasing intra-operative workload, 
workflow and cognitive load.

Leveraging automated devices and onboarding/commu-
nication techniques that take new staff needs into consid-
eration, as well as influencing purchase decisions to secure 
supportive equipment, can help minimize job challenges 
and preserve personal well-being.

A U T O M A T E  M A N U A L  T A S K S  T O  C O M B A T  B U R N O U T 
A N D  T U R N O V E R
ACHE’s 2022 survey ranked burnout as its number three 
workforce challenge.3 This was echoed by a job burnout 
study of surgical technologists in which 65.6% rated the fre-
quency of emotional exhaustion (overextension and work-
associated fatigue) at medium to high levels.5 Given existing 
technologist and nurse shortages, protecting against burn-
out and further staff turnover is prudent. Concerns about 
personal protective equipment (PPE) was found to be a 
significant predictor of work-related burnout.6 Fortunately, 
in many instances personal protection can be controlled or 
modified. For example, automated devices with integrated 
safety features can enhance personal protection by reducing 
or eliminating clinician exposure to sharps, biohazards or 
other personal safety risks, instinctively reducing cognitive 
load.

Additionally, devices that automate traditionally manual 
tasks can help reduce physical injury, fatigue and workload 
as well as standardize and simplify tasks. This standard-
ization can mitigate human factors across clinicians from 
various staffing sources and experience levels, facilitating 
more consistent performance and predictable workflow. 
A study on sterile surgical unit workflow also showed that 
streamlining and automating the work process can reduce 
instrument processing time and OR surgical supply replen-
ishment times.7  

The personal protection and workflow benefits of auto-
mated devices are reflected in increasing adoption of OR 
equipment such as automated fluid waste management sys-

tems, RFID sponge trackers/counters and electrosurgical 
pens with on-tip smoke evacuation. 

A U T O M A T E D  T I S S U E  R E M O V A L  A N D  B O N E 
M I L L I N G
Of particular relevance to surgical techs (STs) who prepare 
autologous bone are devices for automated tissue removal 
and bone milling. Use of autologous bone remains the gold 
standard. But manual tissue removal and bone milling has 
been found to be dependent on individual scrub tech skill 
and efficiency,8,9 a variance that can be more prevalent with 
today’s reliance on alternative or rotating staff members. 

Manual bone processing can also be an arduous, time-
consuming task involving multiple tools and physically 
repetitive motions which, along with sharps, can cause 
hand fatigue and injury. And the time and physical effort 
associated with manual bone processing can intensify in 
cases such as multilevel spinal fusions, which may also add 
stress to keep pace with the surgeon. Studies have shown 
the OR environment to be the highest area of sharps risk in 
a hospital and that fatigue and rushing are among the most 
common causes for sharps injuries.10,11   

Use of a reusable power base (Bone Mill+) that drives 
automated tissue removal (Prep+ disposable cartridge) 
and automated milling (Bone Mill+ fine, medium or large 
disposable blade cartridge) can convert a manual task into 
an automated one from start to finish. Prep+ mechanically 
removes soft tissue from extracted bone within a closed, 
see-through cartridge on a 10-minute run cycle. Cleaned 
bone is then placed directly into Bone Mill+, which mills 
bone in an 8.4-second single pass into the surgeon’s speci-
fied particulate size.8  

A study of 16 experienced STs showed that, compared to 
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... devices that automate tradi-
tionally manual tasks can help 
reduce physical injury, fatigue and  
workload as well as standardize and 
simplify tasks.
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Method Avg time (mins) plus  
standard deviation (mins)

Total processing time 
(time to readiness)

Manual bone cleaning 27 +14

Manual bone milling 14 +9 

Prep+ bone cleaning 10 +0

Bone Mill+ bone milling 0.14  +0.01

TABLE 1: MANUAL VERSUS AUTOMATED BONE PROCESSING TIME     

Manual cleaning Automated cleaning

Bone yield measured after 10 
minutes (the time of Prep+ run 
cycle)

Average 4g of bone

(68% of scrub techs cleaned 32% of 
the total 25g) 

25g of bone 
(for all samples)

Avg 64% more bone yield than manual 
cleaning
p<0.0001

Additional manual tissue remov-
al time needed to finish cleaning 
25g of porcine bone

50% of participants required 20 
minutes more

0 mins

TABLE 2: MANUAL VERSUS AUTOMATED BONE YIELD DURING TISSUE REMOVAL/BONE CLEANING

manual bone processing, automated bone stripping and 
milling resulted in significantly faster time to readiness 
(Table 1), consistently higher-quality soft tissue removal 
(Figure 1), greater bone yield (Table 2) and enhanced 
personal safety via reduced hand fatigue and sharps 
punctures8 (Table 3).  

Of particular note in this study was a significant drop 
in total bone processing time from 41 (+23) minutes for 
manual processing to 10.14 (+0.06) minutes for automat-
ed processing. This means, depending on the ST’s manual 
processing speed, they could redeploy up to 40 minutes 
of time to more strategic or desirable OR endeavors. 
Additionally, when asked to estimate total manual bone 
processing time, 50% of STs underestimated their time 
spent by ~14 minutes, indicating an opportunity to real-
ize and recoup true time lost. 

Table 1. Compared to 16 STs (avg. 12 yrs experience) 
who manually processed 25g porcine bone, automated 
processing resulted in significantly faster bone cleaning, 
milling and total bone processing time. Automated pro-
cessing showed repeatable predictable time to readiness 
across OR staff users.8 

 Figure 1. Independent STs who were blinded to manual 
or automated bone cleaning procedures rated the cleanli-
ness quality of tissue stripping on a scale of 10, with 10 
being highest quality. The automated examples rated 15% 
higher than bone processed manually. Manually cleaned 
samples - 33% - scored <4.8 (A) Randomly Selected Auto-
mated Example (B) Randomly Selected Manual Example.

Table 2. During 10-minute processing times, automated 
bone processing resulted in 64% greater bone yield than 
manual and generated consistent volume across all samples.8

Figure 1
Manual versus automated bone cleanliness quality

41 +23

10.14 +0.06
p<0.0001
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Table 3. Manual bone processing is associated with a 
variety of personal safety risks such as hand fatigue, glove 
puncture and injury.8 

A U T O M A T E D  B O N E  D U S T  C O L L E C T I O N
Bone dust collection (Bone Vac, Figure 2) is another auto-
mated means of collecting and processing autologous bone 
intraoperatively in cases where bone regeneration or fusion 
is desired. Similar to the automated tissue removal and bone 
milling device, the bone dust collector can help standardize 
workflow while minimizing the need for sharps and manual 
handling. Patient centric, it may also reduce the need for, or 
extent of, iliac crest (or other bone) harvesting because its 

Glove puncture

Ever experienced holes in gloves 
while manually cleaning bone 31%

Ever experienced holes in gloves 
while manually grinding bone 13%

Hand fatigue

Experience of nitrile glove puncture during study8

Manual cleaning Automated cleaning

Glove puncture 50% 0

TABLE 3: PERSONAL SAFETY ASSESSMENT

Past experiences during self-reported survey8

Ever experienced hand fatigue 
while manual bone cleaning 100%

Ever experienced hand fatigue 
while manual bone grinding 75%

Injury

Ever experienced injury while 
manual bone cleaning 31%

Ever experienced injury while 
manual bone grinding 19%

Figure 2

13cc capacity filter can be used multiple times during the 
case to optimize autologous bone capture.     

It functions via attachment to the surgeon’s existing drill 
and standard surgical suction tubing to capture drilled bone 
dust during routine procedural bone drilling. When the 
collection filter is full, one push of the integrated plunger 
cleanly ejects all bone dust. The putty-like bone plug can 
then be quickly shaped and reimplanted by the surgeon.  

Pre-clinical studies have shown that bone dust generated 
by high-speed drills can contain viable bone-forming cells 
and expression markers reflecting the osteogenic, osteoin-
ductive and osteoconductive potential – three fundamentals 
of bone growth and fusion.12-17 (See Table 4, Figures 3–6)

Leveraging automated devices and 
onboarding/communication tech-
niques that take new staff needs into 
consideration, as well as influencing 
purchase decisions to secure sup-
portive equipment, can help min-
imize job challenges and preserve 
personal well-being.
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Figure 2. Bone dust collectors are designed to auto-
mate autologous bone capture while limiting manual 
processing. Device shown operates independent of ori-
entation and replaces traditional basket collectors (which 
require inversion and scrapping out loose dust) with a 
plunger method of action.

Figure 5. Bone dust has demonstrated the ability to 
spur a range of bone-growth activities typically associated 
with osteogenesis, osteoinduction and osteoconduction.14

Figure 6. Primary human osteoblast proliferation 
increased seven-fold in response to bone dust (p<0.05).12

I N T E G R A T I O N  O F  A L T E R N A T I V E  S T A F F I N G  F O R 
I N  S Y N C  W O R K F L O W 
Rotating or alternative sources of OR staff can have benefits 
aside from filling a role. Experienced agency, traveling or 
per diem clinicians may have served a range of patient pop-
ulations, creating a multipurpose skill set. Their exposure 
to and technical proficiency across devices and equipment 
may also be broad. And, after working across healthcare 
systems, they’re often accustomed to quickly adjusting to 
new hospitals and OR teams. 

But, naturally, differing clinical practices and team 
unfamiliarity at any experience level has potential to 
disrupt OR routines, communication and interpersonal 
dynamics. And with novice, inexperienced staff the hurdles 
and acclimation needs can be greater.

Many techniques, including those that follow, can help 
leverage the strengths of new or rotating staff while miti-
gating undesirable or unintended effects on intra-op work-
load, workflow and cognitive load.

Table 4. Six independent studies using various drills, 
drill techniques and collection methods identified viable 
bone-forming cells within the collected bone dust with the 
potential to generate and form new bone.12-17 

Figure 3. Osteoblast-related genes from adherent cells 
from bone pate fragments.13

Figure 4. Photomicrograph of local autograft demon-
strating the presence of viable osteocytes.15
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In-services on the following:
• �Civil communication style; giving and receiving constructive 

feedback
• Conflict negotiation/resolution and consensual decision-making
• �Understanding role perspectives, aligning on team goals and 

sharing responsibility for outcomes

Rapport and teambuilding exercises or events

SBAR technique and training; a standardized process for efficiently 
and predictably sharing information (situation–background–
assessment–recommendation

Facility policies; review and develop policies that empower and 
protect team members who suggest quality improvements; make 
policies, including incident reporting, easy to find and use 

Leader training (e.g., surgeon, anesthesiologist): exercising 
authority without reliance on power or hierarchy; normalizing team 
discussion about failures, error-reducing strategies, and convert-
ing human fallibility into a positive change agent 

TABLE 5: SOLUTIONS TO ASSIMILATE OR STAFF AND BUILD STRONG 
TEAMS

C O M M U N I C A T I O N  A N D  T E A M B U I L D I N G
The Association of Surgical Technologists (AST) views 
collaborative teamwork as an essential part of the surgical 
environment and views communication skills as necessary 
to achieving exceptional team and patient outcomes.18 This 
view is supported by an OR study (including STs) by Lin et 
al., which identified communication and team dynamics as 
two of six top factors influencing psychological safety in the 
OR.19 Impaired psychological safety can stunt one’s ability to 
speak and act quickly and confidently, attributes essential to 
safe patient care in a fast-paced, high-demand OR.20 

Lin et al's study reveals insights and constructive solu-
tions valuable to any OR team, including those dealing with 
new or changing team members. Shared are key findings, 
and it is recommended to read the full article for additional 
helpful learnings.19 The study identified team familiarity 
as a contributor to psychological safety; consistent teams 
were found to facilitate trust, camaraderie and openness,19,21 
whereas new or rotating staff can inadvertently add com-
plexity simply because their clinical expertise, personality 
and communication style is unknown or less known. For 
example, psychological safety was affected by level of trust 
in team members’ expertise, which can cause an inability to 
focus completely on responsibilities if they felt unsure of a 
team member’s abilities. 

Lin et al also found the ability to recognize different com-
munication styles, including the ability to interpret nonver-
bal cues, affected psychological safety. This was deemed par-
ticularly important in OR scenarios with persons working 
irregular shifts with an unfamiliar team. Rotating staff and ad 
hoc teams reported lower psychological safety in part from 
communication problems, which can be exacerbated by lack 
of team identity, familiarity and trust.19,22 

To facilitate integration of new or changing staff and to 
build strong OR teams, the Lin study and AST offer a num-
ber of helpful tactics (Table 5),18,19 as did a survey of OR 
managers and directors (Figure 7).23

Table 5. Equal to communication and teambuilding skills 
are facility policies and OR leadership that align team goals 
and create a culture of safety for sharing concerns and sug-
gesting improvements.  

Figure 7. Top onboarding methods identified by OR 
manager and directors
•	 100% - Formal onboarding or orientation session or 

handout
•	 92% - Case observation first
•	 85% - Equipment tutorial to ensure proper use
•	 77% - Checklists of particular OR practices
•	 46% - Onboarding tips and guidelines from profes-

sional organizations (eg, AST, AORN, ACS)
•	 31% - Teambuilding session or event (for interpersonal 

acclimation)
•	 31% - Tips and suggestions supplied by staff recruiting 

agency

 

Impaired psychological safety can stunt 
one’s ability to speak and act quickly 
and confidently, attributes essential to 
safe patient care in a fast-paced, high-
demand OR.20
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S E C U R E  A  V O I C E  I N  P U R C H A S I N G  E Q U I P M E N T 
I N  Y O U R  B E S T  I N T E R E S T
As presented, automated equipment is one way to help 
reduce OR team workload and cognitive load. Surgeons 
often hold inherent power and influence over the equip-
ment purchased. A survey of STs was conducted to deter-
mine what methods have proven successful in giving the 
ST a voice in the decision- and purchase-making process. 
Figure 8 shows methods STs have used to secure equip-
ment that was beneficial to their personal well-being and 
work-related needs.24  

Figure 8
ST tools to influence equipment purchase
•	 73% - Interpersonal dynamics, friendship and trust
•	 73% - Bringing convincing data or marketing mate-

rials to OR manager
•	 55% - Bringing convincing data or peer review arti-

cles to surgeon
•	 27% - Participating on hospital value analysis 

committee 
Figure 8. Results show that STs leveraged interper-

sonal dynamics as much, or more than, clinical data to 
help secure desired equipment.

K E Y  T A K E A W A Y S
In a landscape of ongoing staff shortages, increasing role 
demands and job burnout, examining approaches to sim-
plify workflow while decreasing work and cognitive load 
are warranted.

Automated devices have been shown to simplify pro-
cesses, enhance personal safety, reduce time and – impor-
tantly during today’s changing staff – help equalize perfor-
mance across users. The predictable quality and time to 
readiness resulting from such devices can add a new layer 
of security and confidence to the OR team. 

Effective integration of new or revolving staff can help 
reap the benefits of their contributions while mitigating 
inadvertent disruption that can come with new team mem-
bers. Thorough onboarding – including goal alignment, 
communication, team building and supportive leadership/
policies – can help achieve strong, cohesive teams. 

Collectively, these approaches can help minimize work-
flow challenges and cognitive load during staff shortages. 
This, in turn, can help foster well-being and job satisfaction 
to help turn the tide against further burnout and turnover.

Full disclosure: The article described herein may have been 
supported in full or in part by Stryker.

FIGURE 8 ST Tools to Influence Equipment Purchase
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5.	 In 10 minutes, automated bone cleaning 
generated __% greater bone yield than 
manual:

a.	 23%
b.	 37%
c.	 52%
d.	 64%

6.	 The bone dust collection device in this arti-
cle:

a.	 Connects to existing drill and standard sur-
gical suction

b.	 Has a collection filter that’s reusable during 
case

c.	 Operates independent of device orientation
d.	 All of the above

7.	 In response to bone dust, human osteoblast 
proliferation increased by:

a.	 3 times
b.	 5 times
c.	 7 times
d.	 9 times

8.	 Studies here found which of these to be vital 
to team function?

a.	 Team dynamics
b.	 Humor
c.	 Communication
d.	 Shared interests outside work

1.	 Staffers from external/alternative sources 
may bring:

a.	 A versatile skill set
b.	 Knowledge across patient populations
c.	 Proficiency on a range of equipment
d.	 All of the above

2.	 Automated devices for autologous bone 
processing can:

a.	 Mitigate human performance variances
b.	 Improve quality of bone cleanliness
c.	 Reduce sharps injuries and simplify work-

flow
d.	 All of the above

3.	 Surgical techs underestimated their manual 
bone cleaning time by:

a.	 Nearly 5 minutes
b.	 Nearly 10minutes
c.	 Nearly 15 minutes
d.	 Nearly 20 minutes

4.	 Automated bone processing versus manual 
resulted in a significant reduction in:

a.	 Bone cleaning time
b.	 Bone milling time
c.	 Total bone processing time
d.	 All of the above

9.	 Unfamiliar staff can inadvertently cause 
complexity until understanding each  
other’s:

a.	 Clinical experience level
b.	 Communication style
c.	 Personality
d.	 All of the above

10.	 In-services or attention to the following can 
foster teamwork and trust:

a.	 Facility policies and leader support
b.	 Aligned goals
c.	 Communication skills building
d.	 All of the above

Minimizing workflow challenges and cognitive load during staff shortages
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you every step of the way, AND you’ll earn CE credits by writing a CE article that gets published! Here are some 
guidelines to kick start your way on becoming an author:  
 
	      ��An article submitted for a CE must have a unique thesis or angle and be relevant to the surgical 

technology profession.

	      �The article must have a clear message and be accurate, thorough and concise.

	      �It must be in a format that maintains the Journal’s integrity of style.

	      �It must be an original topic (one that hasn’t been published in the Journal recently.)

How to Get Started 

The process for writing a CE can be painless. We are here to assist you every step of the way and make sure 
that you are proud of your article.

• � �Write to communications@ast.org, and state your interest in writing, and what topic you would like to author.
• � ��Submit an outline of your proposed topic for review. Once the outline is returned to you for approval, begin 

writing your manuscript. Getting your outline approved will save you time and effort of writing a manuscript 
that may be rejected.

• � �Submit your manuscript, as well as any art to illustrate your authored topic. You will be notified upon receipt of 
receiving the manuscript and as well as any changes, additions or concerns.

Things to Remember: 

• � �Length: Continuing education articles should run a minimum of 2,000 words and a maximum of 5,000 words.
• � �References: Every article concludes with a list of ALL references cited in the text. All articles that include 

facts, history, anatomy or other specific or scientific information must cite sources.
• � �Copyright: When in doubt about copyright, ask the AST editor  

for clarification.
• � �Author’s Responsibility: All articles submitted for publication should be free from plagiarism, should properly 

document sources and should have attained written documentation of copyright release when necessary. 
AST may refuse to publish material that they believe is unauthorized use of copyrighted material or a 
manuscript without complete documentation.

 

1

2

3

4

Don’t delay! Become an author today. Write to us at communications@ast.org
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Secretary (Vote for one)

 

Nicol Bates, cst, fast  
Bluegrass Community and  
West Georgia Technical College
Waco, Georgia

A S T  I N V O LV E M E N T
n N at i o n a l :  AST Board of Direc-
tor, 2021-2024; Military Represen-
tative Chair, 2021-2024; Surgical 
Technology Community Outreach 
& Medical Mission, 2022: Policy and 
Procedures Committee, 2021.
n S t a t e :  Georgia State Assembly, 
Director, 2017-2021.

C A N D I DAT E  S TAT E M E N T
I have had the honor of holding the 
position of director on the national 
board for two terms. I’m now request-
ing the privilege of serving as secre-
tary. Speaking up for such a wonderful 
profession and enlightening the public 
about what we do is incredibly fulfill-
ing. I have always placed a great deal 
of importance on the idea of servant 
leadership. I am proud to not only 

represent but also serve our members. 
Over the years as AST has expanded, 
one of my greatest achievements is that 
I have motivated others to step up and 
serve. We must develop fresh talent as 
we expand so that we can support our 
members as our organization contin-
ues to grow. As a new program direc-
tor, I am aware of my influence on my 
students. I want to use that influence 
to help AST continue to grow. I wish 
to instill in my students a drive to 
serve while also sharing my passion 
for surgical technology. Teaching the 
next generation of CSTs is a privilege. 
I believe it is critical to have an impact 
on the new CSTs and teach them how 
to serve. 

Serving our members and dem-
onstrating that their ideas are impor-
tant is what initially motivated me to 
run. I want every member to feel as if 
they are important and that they are 
seen and heard. I want to continue to 
represent our members and the hard 
work that they do. It is my goal to 
bring recognition to the individuals 
who work so hard behind the Mayo. 
Surgical technologists seldom receive 
the recognition they deserve. It is my 
goal to change that. Education is the 
key to making that happen. Not only 
educating the public about the role 
we play on the surgical team but also 
teaching our members to advocate for 
themselves. It would give me great 
pleasure to continue to represent our 

members and our profession. If elect-
ed as secretary I will keep providing 
honest service to our members. I will 
never stop advocating for our mem-
bers because I am committed to our 
profession. I respectfully request your 
vote as secretary.

 

Sherridan Poffenroth,  
cst, crcst, fast
Spokane Valley ASC
Spokane Valley, Washington

A S T  I N V O LV E M E N T
n N at i o n a l :  AST Board of Direc-
tor, 2021-2024; Policy and Procedures 
Committee, 2021-2024; Surgical Tech-
nology Community Outreach & Medi-
cal Mission Committee, 2021-2022, 
Chair, 2022-2023; Surgical Technolo-
gy Medical Mission Committee Chair, 
2023-2024; Sunshine Fund 2021; AST 
State Assembly Leadership Commit-
tee, 2015-2021; AST State Assem-
bly Leadership Committee Chair, 
2018-2020.
n State: Washington State Assem-
bly President, 2011-2015; Washington 

2024     Candidates for AST  
National Office
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State Assembly Vice President, 2011; 
Washington State Assembly Secretary, 
2017-2021; Washington State Assem-
bly Board of Director, 2009-2011, 
2016-2017.

C A N D I DAT E  S TAT E M E N T
My name is Sherridan Poffenroth, and 
I am happy to announce my candidacy 
for the office of AST Secretary. It has 
been an honor to serve the membership 
as board of director for the last three 
years. I do not think my time in service 
to you and the association is complete; 
therefore, I ask that you consider me as 
your best candidate for secretary.

Over the last three years I have 
used my time on the board to learn 
the complexities of our association 
and how it runs as a business and pro-
fessional organization standing for 
the best interests of more than 55,000 
members. I have made it a point to 
become familiar with our partnering 
organizations and learn how to foster 
those relationships to keep the high-
est dignity for our CST credentials. If 
chosen, I will continue my personal 
efforts to master these bonds and cul-
tivate new ones.

Also, over the last three years, our 
industry and profession has come under 
many trials combating on-the-job train-
ing, the decrease in accredited programs, 
and public awareness. AST continues 
to work to develop ideas and pathways 
that are in align with our strategic plan 
and goals, that in turn will address 
these. I believe that solutions can be 
implemented but these solutions take 
time and hard work. I am committed 
to working hard to find these solutions. 
I am also highly aware of my fiduciary 
responsibility to the organization and 
the membership, and to make sure the 
organization stays on budget and within 
the bylaws and policies and procedures.

A strong secretary is well versed in 
communication and accuracy in report-
ing. I had the opportunity this last year 
to fill in for our current secretary at 
the time of her absence. I am confident 
that I could continue this high-quality 
work on a regular basis. Last year, per 
the request of the delegate body, we 
implemented a board meeting report-
ing feature in our professional journal. 
It would be my duty and honor to con-
tinue this task supplying our reports to 
you in this same manner.

Thank you for your time. I look 
forward to meeting each of you in 
Denver and discussing more ways the 
AST Secretary can serve the associa-
tion’s membership. To be re-elected to 
the AST Board of Directors as your 
AST Secretary would be a distin-
guished privilege. I thank you for your 
consideration and support.

Director (Vote for Four)

 

Stephanie Austin, cst, fast
Walters State Community College
Sevierville, Tennessee

A S T  I N V O LV E M E N T
n N at i o n a l :  State Assembly Lead-
ership Committee, 2022-2024.
n S tat e :  Tennessee State Assembly 
Vice President, 2022-2025; Tennes-
see State Assembly Board of Director, 
2019-2022. 

C A N D I DAT E  S TAT E M E N T
My name is Stephanie Austin, and I 
am honored to have the opportunity 
to run for the position of director on 
the national board of the Association 
of Surgical Technologists. I have been 
a surgical technologist for the last 20 
years. During this time, I have served 
my profession at the state level as a 
director and vice president and on the 
national level as a representative for 
the State Assembly Leadership Com-
mittee. In addition to serving in these 
capacities, I have promoted the pro-
fession as a practitioner, conference 
presenter, and surgical technology 
educator.

As a director, I will work to bring 
respect to the surgical technology 
profession, which I believe we are all 
searching for. Following the COVID-
19 pandemic, we have witnessed many 
changes in healthcare and the work 
environment. While no one organiza-
tion or person can redirect healthcare, 
I believe that as a member of the AST 
Board, I will be able to provide tools 
for the state assemblies to better serve 
the members and promote the profes-
sion on the state level. I believe there 
are resources that can be made avail-
able to the state assemblies that may 
lessen some of the financial burden 
currently required for daily business. 
By reducing this financial burden, the 
state assemblies will have more finan-
cial resources to enhance their work, 
such as seeking legislation in the state, 
providing community education to 
promote the profession, and ensur-
ing that CE credits are offered in more 
than one area of the state throughout 
the year.

As leaders in surgical technol-
ogy, we must embrace our members, 
hear their concerns, and act to ensure 
those concerns are addressed. I will 
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work to find solutions to the biggest 
issues currently facing our members, 
like low pay, on-the-job training, and 
mediocre educational options. We 
have come too far as a profession to 
resort back to these times. The respect 
we have gained through educational 
standards must be protected. Provid-
ing education to the leaders of our 
profession so that we are all speak-
ing with the same voice and the same 
message is needed to provide a solid, 
united front.

We have a lot of work ahead of us 
as professionals, and I want to repre-
sent you as a director. I am passionate 
about this profession and want to be 
a part of the change needed to take 
surgical technology to the next level. 
This is not a fight for one person but 
a challenge we must all face togeth-
er. I believe my leadership can take 
us to new heights in our profession. 
Please consider me to represent all 
surgical technologists on the national 
board of the Association of Surgical 
Technologists.

 

Lisa Day, cst, csfa, fast, bas
Reynolds Community College
Richmond, Viriginia

A S T  I N V O LV E M E N T
n N at i o n a l :  State Assembly Lead-
ership Committee, 2018-2024; Chair, 
2021-2024; State Assembly Leadership 
Committee Chair, 2022-2024.
n S t a t e :  Virginia State Assembly 
Secretary, 2022-2024; Virginia State 
Assembly President, 2017-2022; Vir-
ginia State Assembly Vice President, 
2015-2017; Virginia State Assembly 
Board of Director, 2014-2015.

C A N D I DAT E  S TAT E M E N T
My name is Lisa Day, and I am hon-
ored to present my candidacy for the 
position of director on the national 
board of the Association of Surgical 
Technologists. With over two decades 
of dedicated experience in surgical 
technology, I am deeply committed to 
advancing our profession and being 
a fierce patient advocate by being a 
prominent voice who demands the 
highest patient care standards. My 
passion for this profession has inspired 
me to explore aspects of this field as 
much as possible, from practicing as 
a Certified Surgical Technologist and 
Certified Surgical First Assistant to 
education and leadership within our 
organization.

In the last six years of serving on 
the State Assembly Leadership Com-

mittee, I have spoken with many 
practicing surgical technologists, 
leaders, and educators. And although 
each state has its concerns and issues, 
the fundamental challenges are not 
unique. We are all faced with a need 
for more recognition, time, and com-
pensation, and we have a shared con-
cern for the future of our profession. 
In today’s rapidly evolving healthcare 
landscape, the role of Certified Sur-
gical Technologists has never been 
more critical. Yet, we face changes in 
our operating rooms that genuinely 
threaten our patients’ safety. While 
we have been making great strides for 
legislation, professional recognition, 
and title protection, we do however, 
recognize that change takes time and 
resources, and we are now learning of 
the pop-up, online training programs 
that are a real threat to our positions 
and the safety and well-being of our 
patients. We must stand together and 
ensure that surgical procedures are 
conducted with the utmost precision 
and safety, with the highest trained 
and formally educated practitioners at 
the Mayo stand. As we navigate these 
challenging times, it is essential that 
our association’s leadership is pro-
active, responsive, and united in its 
mission.

As a director, I will prioritize 
fostering a collaborative environ-
ment within our board. By working 
together, we can effectively advocate 
for our members’ needs and con-
cerns, enhancing our patients’ qual-
ity of care. My focus will be on mem-
ber growth and advocacy, which will 
require understanding and addressing 
our members’ evolving needs, ensur-
ing that everyone has the resources 
and support they need to feel empow-
ered to challenge the sub-standard 
educational pathways that are water-
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ing down our profession. I believe it’s 
paramount to lead with integrity and 
accountability as we work towards 
advancing the educational standards – 
the educational standards that should 
be mandated by hospitals and surgical 
centers to provide safe patient care in 
the surgical environment.

I am fully committed to the mis-
sion of the Association of Surgical 
Technologists, and I am prepared to 
contribute my leadership skills, expe-
rience, and passion to further our col-
lective goals. Together, we will contin-
ue to elevate our profession and make 
a positive impact on the lives of our 
patients. I humbly request your sup-
port and vote to represent you on the 
board of directors of the Association 
of Surgical Technologists.

 

Jaime Lopez, cst, csfa, rn, fast
Texas Surgical Center
Midland, Texas

A S T  I N V O LV E M E N T
n S t a t e :  Texas State Assembly 
President, 2022-2025; Texas State 
Assembly Vice President, 2019-2022; 
Texas State Assembly Secretary, 2018-
2019; Texas State Assembly Director, 
2015-2018.

C A N D I DAT E  S TAT E M E N T
I, Jaime Lopez, CST, CSFA, RN, FAST, 
would like to seek election of Board 
of Director to help continue in bring-
ing our profession to the forefront 
of health and medical care and the 
community. 

As the current president of Texas 
State Assembly, having past presidents 
and board members set the bar high, I 
strive to do the same by asking myself, 
“What can I do for the betterment of 
our profession? What different dynam-
ic can I bring to the table? What will I 
leave for the future?” I plan to bring a 
positive environment, dedication, pas-
sion, professionalism, open commu-
nication, teamwork, all of us working 
together for the common goal. What 
better way than getting involved with 
the association in charge of my own 
profession. 

Having direct access to AST, to you 
the members, the direct connection 
while in the OR, I can serve as a com-
munication tool to the board. While 
serving on the Texas State Assembly 
Board as a director, secretary, vice 
president, and current president along 
with multiple committees, serving the 
Association of Surgical Technologists 
is my next step. Keeping the passion 
and our profession in the forefront, 
being the backbone of the operating 
room.

 

Kendra Thompson, cst
Northwest Technical Institute
Springdale, Arkansas

A S T  I N V O LV E M E N T
n S tat e :  Arkansas State Assembly 
Secretary, 2022-2024; Arkansas State 
Assembly Director, 2019-2022.

C A N D I DAT E  S TAT E M E N T
It is with professional pride that I 
place my name with AST on the 2024 
ballot. AST is recognized as a unique, 
complex organization that needs lead-
ers that ask questions aimed at uncov-
ering possibilities, discovering what 
worked, what did not work, opening 
the discussion to a range of perspec-
tives. I am a leader that reflects on 
integrity and speaks the hard truths, 
encouraging the membership to speak 
their truth. As a leader, I will focus on 
our members even as technology con-
tinues to gain prominence, working to 
perceive the membership’s wants and 
needs.

Serving as part of our Board, I will 
generate energy, flow of ideas, and 
proactively work to maintain a healthy 
perioperative organization. Leader-
ship is about empowering members 
to share leadership with the elected 
Board members for the betterment of 
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our organization. It is about members 
collaboratively investing in the peri-
operative environment, ultimately 
promoting a positive, self-sustaining 
culture based on safe perioperative 
care for nurses, patients, and society. 
My passion, knowledge, and motiva-
tion will work as a catalyst to design 
individual membership experiences, 
growing through continued mem-
bership, leadership, education, and 
publications. You can depend on me 
to envision and design individualized 
memberships with a sustained profes-
sional culture that assists the naviga-
tion of safe clinical decisions.

I promise to serve AST member-
ship with diligence and dedication, 
serving as a liaison to members, com-
mittees, task forces, specialty assem-
blies, and the community. As a new 
member of the Board, I will first seek 
to understand on an administrative 
level our current business initiatives 
and ventures, product lines, future 
projections, policy agendas, and how 
each element aligns with our core 
focus of meeting membership needs. 
I will then pursue the best opportuni-
ties to collaborate with my peers and 
fellow Board members to integrate my 
experience and skill sets for the pro-
motion of our professional association 
and meeting membership needs.

I am passionate and committed to 
AST. I value and appreciate the oppor-
tunity you have provided me to be a 
candidate for our national board of 
directors, and now ask that you allow 
me the opportunity to be your advo-
cate; I seek your support and vote as a 
member of AST’s Board of Directors. 
Thank you.

 

Alison Wilson, cst, fast
Carrington College
Phoenix, Arizona

A S T  I N V O LV E M E N T
n N at i o n a l :  AST Board of Direc-
tors, 2022-2024; Policy and Proce-
dures Committee, 2022-2024; Surgical 
Technology Sunshine/Outreach Com-
mittee, 2023-2024; ASTSA Liaison, 
2022-2024; Foundation for Surgical 
Technology, 2022; Surgical Technol-
ogy Community Outreach & Medical 
Mission, 2022; State Assembly Lead-
ership Committee, 2016-2022; State 
Assembly Leadership Committee 
Chair, 2020-2022.
n S t a t e :  Arizona State Assembly 
Treasurer, 2018-2019; Arizona State 
Assembly President, 2014-2017; Ari-
zona State Assembly Director, 2013- 
2014, 2017-2018. 

C A N D I DAT E  S TAT E M E N T
I am Alison Wilson, and I am asking 
for your vote as I seek a second term 
representing you as a director of AST. 
It is important to start out by saying 
thank you for your vote two years ago 
and it has been my honor to serve 
you as a director. Having a seat at the 
board table allows me to be the voice 
for our state assemblies and the mem-
bership as we discuss all matters that 
have been presented to us. 

Over the last two years I have had 
the honor and privilege to represent 
you the members at the board table 
working with some of the most dedi-
cated CSTs from around the United 
States. Along with being at the board 
table, I have had the privilege of serv-
ing on several committees including 
the Foundations for Surgical Technol-
ogy, Policy and Procedure Committee, 
Sunshine Fund Committee, Medical 
Missions/Outreach Committee and 
Association of Surgical Technologist 
Student Association (ASTSA). My 
time working with these committees 
has helped to enhance my leadership 
and I look forward to continuing to 
serve.

For our organization to move for-
ward we must all work together. Dur-
ing this last year, the board worked 
together to create a new strategic 
plan that will help AST move into 
the future. During our work we have 
looked at all aspects of AST and cre-
ated a plan for growth, visibility in the 
community and support for the mem-
bership. I feel extremely proud of the 
work we did together to make AST 
better. 

I promise you dedication, hard 
work, being open-minded and listen-
ing to all ideas to bring them back 
to the board table. I am running for 
another term as director because I feel 
that the experience I have gained over 
the past two years has given me a bet-
ter understanding of what I can con-
tribute to the board. I look forward to 
the challenges ahead and I know that 
my passion and integrity will help 
me be committed to be the member’s 
voice. 

 Thank you for your consideration 
and I look forward to seeing you in 
Denver! 
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AST is currently seeking speakers for our clinical webinar 
series, AST Educators Event  and our national conferences. 
Have a good topic you'd like to see presented or know of a  

peer or surgeon who would make a good presenter?

Complete our speaker application and help us provide relevant 
and timely information to surg techs around the nation!

Visit ast.org - Educators - Events to get started.

SPEAK UP!
Call for speakers!
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DENVER
May 30 - June 1, 2024

J oin us in our headquarters' home city in May as we come together to  
promote the surgical technology profession, highlight the latest and greatest  
surgical techniques and connect you to supporting organizations from across 

the country. 

Denver, known for its craft breweries and scenic views is a great place to come and  
explore. Enjoy a ball game just blocks away from the hotel or go on a historic Denver 
walking tour where you're learn about the Wild Wild West and the history and tales of 
gold, underground banks, and the spirits that haunt them. 

Enjoy the nice spring weather with endless outdoor patios, and great live music or  
explore the vibrant neighborhoods surrounding downtown including RiNo and LoHigh. 

AST SUrgical Technology Conference
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FS101 	 Yanik Babaekov, MD	 		  		
11:30 – 12:20 pm	 Pushing the boundaries of DCD liver transplantt

FS102 	 Daniel Weaver, MD
11:30 – 12:20 am	 The eyes have it: The vital roles of the CST in ophthalmic surgery

FS103	 Gabrielle Whitmore, MD	 	  
12:30 – 1:20 pm	 Minimally invasive gyn: management of fibroids

FS104	 Fraser Leversedge, MD	 	  
12:30 – 1:20 pm	 Surgical techniques and other considerations for nerve surgery

FS105	 Brett Reece, MD
1:30 – 2:20 pm	 Evolution of cerebral protection in aortic arch surgery

FS106	 Ann Kulungowski, MD		
1:30 – 2:20 pm	 The team approach for pediatric surgery

FS107 	 Thomas Bak, MD					   
2:30 – 3:30 pm	 Surgical abdominal transplant; past, present, and future

FS108	 Michael Handler, MD
2:30 – 3:20 pm 	 Updates in pediatric and fetal neurosurgery

Thursday, May 30th, 2024 	 5 CEs

AST SUrgical Technology Conference
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FS201 	 Christopher Lobst, MD
Noon - 12:50 pm	 Solutions to surgical stress

FS202 	 Josephine Colacci, Esq.		
Noon – 12:50 pm	 AST government affairs updates

FS203	 Marci Bowers, MD
1:00 – 1:50 pm	 Gender affirmation surgery

FS204	 Gary Onik, MD
1:00 – 1:50 pm	 Intratumoral immunotherapy, the next great breakthrough in immune-oncology

FS205	 Andrea Bischoff, MD		   
2:00 – 2:50 pm	 Pediatric colorectal surgery: When an amazing CST meets a great surgeon,  
		  magic happens

FS206	 Rachel Reitan, MD
2:00 – 2:50 pm	 The important role of the CST in GYN surgeries

FS207	 Mohammad Aftab, MD		  
3:00 – 3:50 pm	� C�ontemporary approaches to the brain protection with hypothermic circulatory 
		  arrest in aortic arch surgery

FS208	 Jodi Widner, MD
3:00 – 3:50 pm	 Decision making for lumpectomy vs mastectomy-when axillary staging is needed 

FS209	 Veronica Alaniz, MD			    
4:00 – 4:50 pm	 Congenital anomalies of the reproductive tract

FS210	 Angela Downes
4:00-4:50pm	 Basics of spine surgery and why we do what we do

Friday, May 31, 2024 	 5 CEs
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FS301	 Rachel Frank, MD	 			 
10:10 – 11:00 am	 Joint preservation of the knee

FS302 	 Vikas Patel, MD	 				  
10:10 – 11:00 am	 Motion preservation technologies in spine surgery

FS303	 Malinda Elammari, CST
10:10-11:00 am	 A CST guide to understanding sterile packaging

FS304 	 Christodoulos Kaotzanis, MD				  
11:10 am - Noon	 Gender affirming surgeries

FS305	 Fabio Grassia, MD
11:10 am - Noon	 Epilepsy surgery and use of robotic surgery in epilepsy

FS306	 Megan Dunegan, CST
11:10 am - Noon	 How to maintain excellent surgical conscience throughout your career

FS307	 Julian Winocour, MD				  
12:10 – 1:00 pm	 Breast reconstruction and lymphedema surgery

FS308	 Jason Yu, MD
12:10 – 1:00 pm             	 Reconstructive surgery: The other side of plastics

FS309	 Eboni Saurage, Phd, CST		   

		  Cortney Hartman, CST
12:10 – 1:00 pm	 Advancing your career beyond the Mayo

FS310	 Akshay Chauhan, MD				  
1:10 – 2:00 pm	 Broader application of robotic platform in training in GI surgery

Saturday, June 1, 2024 	 5.5 CEs
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FS311	 Nicholas Westfall, MD				 

1:10 – 2:00 pm	 Urology-TBA

FS312	 Arnisa Wilson, CST

1:10 – 2:00 pm 	 Work-life balance, burn-out, and finding peace in the profession

	  

FS313	 Jeniann Yi, MD				 

2:10 – 3:00 pm	 Advanced surgical techniques for endovascular aortic aneurysm repair

FS314	 Bennie Lindeque, PhD			

2:10 – 3:00 pm	 How orthopedic oncology differs from orthopedics

FS315	� Peggy Varnado, CST, CSFA, FAST, AST Vice President,  

and other AST Leaders

2:10-3:30pm	� Embracing the call to lead: A deep dive into surgical technology leadership  
and how to jump in!

Saturday, June 1, 2024		  5.5 CEs
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Jennifer Arnold, MD, MSc, FAAP, a pediatrician, neonatologist, 
medical school professor, and expert in medical simulation at 
Boston Children’s Hospital. She is a newly minted member of 
Harvard’s faculty and recently became the namesake of the Dr. 
Jennifer Arnold Endowed Professorship in Medical Simulation 
and Innovative Education at Johns Hopkins All Children’s Hospital. She’s also a wife, the 
mother of two kids with medical complexities, and has personally overcome extraordinary 
physical and health obstacles. Dr. Arnold, along with her husband Bill and their children 
Will and Zoey, created more than a decade of television with their show, The Little Cou-
ple, which ran for 14 seasons before ending during COVID.  

Dr Jen is a social media star with a decade of highly-rated reality television experience 
who has also written a NYT best-seller (Life is Short, No Pun Intended). Dr. Jen loves 
science. All of it, from the human aspects to the most technical, because she herself has 
benefited from it.  

Dr Jen will kick off our conference as she is AST’s 2024 Keynote. Catch her session at 9 
am Thursday, May 30. 

Meet Our Keynote

Get Social ... Or Just Come for the Grub

• �Welcome Reception 
530-6:30 pm   |   Wednesday, May 29 
AST welcomes you to our home state with a salute to all our favorite practitioners and 
for all your hard work. Join us for a reception as you get settled in the Mile High City.

• �Opening Night Party – Wild Wild West 
7-9:30 pm   |   Thursday, May 30 
Whether you want to show off your line-dancing, country-smackin’ cowboy boots (and 
dance skills!), your best saloon garb or you’d rather take a modern Western approach 
and come fitted in your best camping getup, join us as we celebrate being in the Wild 
Wild West. (Horses not for purchase.)

• �Closing Night Reception 
5-6:30 pm   |   Saturday, June 1 
Say howdy to all your new and old friends alike as we giddy up from the wonders of the 
West and prepare for the wonder of Disney (Orlando 2025).
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SHARE THE VALUE OF AST

May 30 - 
June 1, 2024

YYOUOU
Denver,

Colorado

to a end AST’s Surgical 
Technology Conference
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For each new member you recruit at the  
$80-membership level, you will receive a  
two-month extension on your membership!
HERE’S HOW:  
> �Recruit a valid new member at the one-year  

membership rate of $80. 

> �Make sure that each person you recruit provides AST  
with your name and AST member number when filling  
out their application. 

> �When AST receives the recruited member’s application,  
we will extend your membership by two months for each  
person you recruit.

> �Recruit two members at the $80-level and we’ll extend your membership by four 
months! And so on, and so on, and so on! 

Bonus membership months are not applicable to members who 
recruit themselves, students or retired/disabled members. No 
substitutions are permitted. Your membership must be current to 
receive bonus months. If a person’s membership has lapsed for 
more than a year, they are considered a new member.

SHARE THE VALUE OF AST
Recruit your friends and colleagues and earn free membership.

Association of Surgical Technologists
AST

EARN TWO 
MONTHS FREE 
MEMBERSHIP 
FOR EVERY 
NEW MEMBER 
YOU SIGN UP 
TO JOIN AST

For more information, call Member Services at 1.800.637.7433 or visit www.ast.org
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77 Procedures
12 Surgical Specialties
Teaching surgical procedures takes time 
and ingenuity. Images to illustrate the 
various steps in a procedure are  
difficult to find but are crucial to  
students’ comprehension and retention. 
Enter AST’s Surgical Procedures  
PowerPoint Series as it puts teaching 
procedures at your fingertips! 

And in this time of remote learning, AST’s 
Surgical Procedures PowerPoint Series 
is exactly the tool you need to teach your 
students. Not only do they present  
procedural steps, the series includes 
information such as patient presentation 
and pathophysiology, case preparation 
tips, and built-in tools to highlight and 
engage critical thinking skills.

AST’s Procedure PowerPoint Series  
includes access to 77 procedures  
spanning 12 surgical specialties  
included in the 6th edition of the Core 
Curriculum for Surgical Technology.  

Check out AST’s Procedures 
PowerPoint Surgical Series

• Cardiothoracic
• General
• Genitourinary
• Gynecological
• Miscellaneous
• Neurosurgery

• Ophthalmological
• Orthopedic
• Otorhinolaryngology
• Peripheral Vascular
• Plastic
• Trauma

The entire AST Procedures PowerPoint Series 
can be purchased for $1200/year in an  
annual subscription.

Specialties include:

Get started! 
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Build your professional presence and connect to AST. 

Connect to Opportunity
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ALABAMA STATE ASSEMBLY 
Program Type: Annual Meeting/Elections
Date: March 9, 2024
Title: Learning on The Lake
Location: Guntersville Parks & Recre-
ation Center, 1500 Sunset Dr, Gunters-
ville, AL 35976
Contact: Jessica Sirmon, 4208 Idlewood 
Dr, Pensacola, FL 32506, 850-525-5369, 
alabamaastinfo@gmail.com
CE Credits: 6

ARIZONA STATE ASSEMBLY 
Program Type: Annual Meeting/Elections 
Date: March 2, 2024
Title: Robotics & More Workshop, Annual 
Business Meeting
Location: HonorHealth - Network Sup-
port Services Center (NSSC), 2500 W Uto-
pia Road, Phoenix, AZ 85027
Contact: Cecilia Sheridan, 623-337-7967, 
azsa.assembly@gmail.com
CE Credits: 4 Live

ARKANSAS STATE ASSEMBLY 
Program Type: Workshop
Date: April 27, 2024
Title: Spring into Surgery
Location: CHI St. Vincent Infirmary Main 
Auditorium, 2 Saint Vincent Circle, Little 
Rock, AR 72205
Contact: Tamara Morgan, PO Box 15772, 
Little Rock, AR 72231, 479-414-6720, 
tamara.morgan@uafs.edu
CE Credits: 6-7

COLORADO/WYOMING STATE ASSEMBLY 
Program Type: Webinar (approved only 
Colorado/Wyoming State Assembly 
members)
Date: September 7, 2024
Title: Getting Groovy
Contact: Julie Beard, 700 North Colorado 
Blvd, Denver, CO 80206, information@col-
oradoast.com
CE Credits: 3

Program Type: Annual Meeting/Elections
Date: October 26, 2024
Title: Getting into Some Spooky Business
Location: TBA
Contact: Julie Beard, 700 North Colorado 
Blvd, Denver, CO 80206, information@col-
oradoast.com
CE Credits: 5

FLORIDA STATE ASSEMBLY 
Program Type: Workshop
Date: March 23, 2024
Title: Leaping into 2024!
Location: St. Joseph's Hospital, MAB 
Conference Rooms, 3001 W Dr Martin 
Luther King Jr Blvd,  Tampa, FL 33607
Contact: Stephanie Hurst, 772-538-1230, 
smbhurst13@gmail.com
CE Credits: 8

AST MEMBERS:  Keep your 
member profile updated to ensure 
that you receive the latest news 
and events from your state. As an 
AST member you can update your 
profile by using your login infor-
mation at www.ast.org. You may also 
live chat at www.ast.org or contact 
Member Services at memserv@ast.org 
or call 1-800-637-7433. AST busi-
ness hours are Monday-Friday,  
8 am - 4:30 pm, MST.

UPCOMING  
PROGR AMS

GEORGIA STATE ASSEMBLY 
Program Type: Annual Meeting/Elections
Date: March 9, 2024
Title: Spring Forward into Learning
Location: Northeast Georgia Medical 
Center - Walters Auditorium, 743 Spring 
St, Gainesville, GA 30501
Contact: Erin Baggett, PO Box 216, Law-
renceville, GA 30046, 678-226-6943, gas-
awebmaster@gmail.com
CE Credits: 7

Program Type: Workshop
Date: September 14, 2024
Title: West Georgia Autumn Workshop
Location: West Georgia Technical College 
- Murphy Campus, 176 Murphy Campus 
Blvd, Waco, GA 30182
Contact: Erin Baggett, 678-226-6943, 
gasawebmaster@gmail.com
CE Credits: 8

ILLINOIS STATE ASSEMBLY 
Program Type: Annual Meeting/Elections 
Date: March 9, 2024
Title: Annual Business Meeting, Elec-
tions, & Seminar
Location: Illinois Central College Peoria 
Campus Student Center, 5407 N Univer-
sity St, Peoria, IL 61635
Contact: Sonya Conton, PO Box 2254, 
Decatur, IL 62524, 309-690-7568, illinois-
stateassembly.com, sonya.conton@icc.
edu
CE Credits: 8 Live

INDIANA STATE ASSEMBLY 
Program Type: Workshop
Date: March 2, 2024
Title: ISA Spring Conference 2024
Location: University of Saint Francis, 2701 
Spring St, Fort Wayne, IN 46808
Contact: Brittany Chipules, PO Box 
421673, Indianapolis, IN 46242, indiana-
stateassembly.org/events
CE Credits: 6
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IOWA STATE ASSEMBLY 
Program Type: Workshop
Date: April 13, 2024
Title: Iowa State Assembly Spring 2024 
Workshop
Location: University of Iowa Hospitals 
and Clinics, 200 Hawkins Dr, Iowa City, IA 
52242
Contact: Tim Danico, 319-540-6008, timo-
thy-danico@uiowa.edu
CE Credits: 8

KANSAS STATE ASSEMBLY 
Program Type: Annual Meeting/Elections 
Date: March 9, 2024
Title: KSAST Annual Business Meeting, 
Elections, and Workshop 
Location: University of Kansas Health 
System - Health Education Building, 2146 
W 39th Ave, Kansas City, KS 66103
Contact: Sarah Handley, 1427 Tama-
risk Ct, Eudora, KS 66025, 308-830-2992, 
ks.st.assembly@gmail.com
CE Credits: 5 Live

MARYLAND/DELAWARE STATE ASSEMBLY 
Program Type: Workshop
Date: April 13, 2024
Title: Maryland Delaware State Assembly 
Workshop
Location: Atlantic Sands Hotel & Confer-
ence Center, 1 Baltimore Ave, Rehoboth 
Beach, DE 19971
Contact: Karen Jones, 29890 A K Lane, 
Laurel, DE 19956, 302-542-3179, mddes-
tateassembly@gmail.com 
CE Credits: 6

MASSACHUSETTS STATE ASSEMBLY 
Program Type: Annual Meeting/Elections 
Date: April 6, 2024
Title: It’s Brain Surgery, Not Rocket Sci-
ence
Location: St John of Damascus, 300 West 
St, Dedham, MA 02026
Contact: Kristen Urbanek, 187 Riverside 
Ave, Medford, MA 02155, 617-257-5384, 
mastateassembly@gmail.com
CE Credits: 4

MICHIGAN STATE ASSEMBLY 
Program Type: Webinar (approved only 
Michigan State Assembly members)
Date: April 13, 2024
Title: Roll into Spring with MSA
Contact: Renona Gauthier, michiganas-
semblyofast@gmail.com
CE Credits: 3

Program Type: Annual Meeting/Elections 
Date: September 28, 2024
Title: Forever Changing with MSA
Location: Fischer Hall, 613 S Main St, 
Frankenmuth, MI 48734
Contact: Renona Gauthier, michiganas-
semblyofast@gmail.com
CE Credits: 5

MISSOURI STATE ASSEMBLY 
Program Type: Annual Meeting/Elections 
Date: March 1-3, 2024
Title: 2024 Annual MOSA Spring Business 
Meeting, Elections, and Workshop
Location: Boone Health, 1600 E Broad-
way, Columbia, MO 65201
Contact: JoDee Neef, 1992 Waterfront Dr 
N Apt B, Columbia, MO 65203, 573-808-
0585, missouriassemblyast@gmail.com
CE Credits: 15

MONTANA STATE ASSEMBLY 
Program Type: Annual Meeting/Elections
Date: September 7, 2024
Title: MTSA Annual Business Meeting/
Elections and Workshop
Location: Benefis Health System, 1101 
26th St South, Great Falls, MT 59405
Contact: Marsha Lyles, 406-670-8376, 
mnmcst@yahoo.com 
CE Credits: 6

NEBRASKA STATE ASSEMBLY 
Program Type: Annual Meeting/Elections 
& Webinar (approved only Nebraska State 
Assembly members)
Date: March 9, 2024
Title: Winter Workshop and Annual Busi-
ness Meeting
Location: CHI Lakeside Hospital, 16901 
Lakeside Hills Ct, Omaha, NE 68130
Contact: Castin Martin, PO Box 67034, 
Lincoln, NE 68506, 402-217-7735, nebras-
kastateassembly@gmail.com
CE Credits: 6 Live

NEW JERSEY STATE ASSEMBLY 
Program Type: Workshop 
Date: April 13, 2024
Title: New Jersey Spring 2024 Workshop
Location: Hackensack Medical Center, 30 
Prospect Ave, Hackensack, NJ 07601
Contact: Monica Pelaez, 189 Concord St, 
New Milford, NJ 07646, 201-618-7398, 
monicalpelaez_39@hotmail.com
CE Credits: 6

NEW MEXICO STATE ASSEMBLY 
Program Type: Annual Meeting/Elections
Date: March 23, 2024
Title: New Mexico Spring Conference, 
Business Meeting, and Elections
Location: UNMH North Campus; Domeni-
ci Center Auditorium, 1001 Stanford Drive 
NE, Albuquerque, NM 87193
Contact: Ruth Borah, PO Box 66496, 
Alburquerque, NM 87193, 848-391-3661, 
ruth.kerrjusinski@gmail.com
CE Credits: 6

NORTH CAROLINA STATE ASSEMBLY 
Program Type: Annual Meeting/Elections
Date: March 16, 2024
Title: NCSA Spring Workshop and Busi-
ness Meeting: Spring into Action
Location: Duke Regional Hospital, 3643 N 
Roxboro St, Durham, NC 27704
Contact: Christine Anderson, PO Box 902, 
Mooresville, NC 28115, 919-798-8755, 
ncsaast@gmail.com
CE Credits: 6 

OHIO STATE ASSEMBLY 
Program Type: Annual Meeting/Elections 
Date: April 5-7, 2024
Title: Best in the Midwest
Location: Nationwide Hotel and Confer-
ence Center, 100 Green Meadows Drive 
South, Lewis Center, OH 43035
Contact: Michael Pickering, PO Box 
163351, Columbus, OH 43216, 614-439-
3428, ohioast@gmail.com
CE Credits: 15

OKLAHOMA STATE ASSEMBLY
Program Type: Annual Meeting/Elections 
Date: April 20, 2024
Title: Spring Conference and Elections
Location: Canadian Valley Technology 
Center, 1701 S Czech Hall Road, Yukon, 
OK 73099
Contact: Miguel Agosto, 1800 Caribou 
Circle, Altus, OK 73521, 580-301-1648, 
miguelagosto100@gmail.com
CE Credits: 6

OREGON STATE ASSEMBLY 
Program Type: Annual Meeting/Elections
Date: March 2, 2024
Title: 2024 OAST Business Meeting
Location: Salem Hospital, 890 Oak St SE, 
Salem, OR 97301
Contact: Christa Hagenauer, PO Box 
1461, Wilsonville, OR 97070, 503.400-
8872, oast.oregon@gmail.com 
CE Credits: 4
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Studying for the CST Exam?  
There’s an App for That!

The only AST-authored study guide app is unmatched, 
giving you more than 1,300 questions to study and review 
right in the palm of your hands.

The app includes six tests that preps you for taking the 
CST examination sponsored by the National Board of 
Surgical Technology and Surgical Assisting. 

Study with confidence whenever and wherever you are!

PENNSYLVANIA STATE ASSEMBLY 
Program Type: Workshop
Date: March 16, 2024
Title: PA AST Spring Conference
Location: UPMC Magee-Womens Hospi-
tal, 118 E 2nd St, Erie, PA 16507
Contact: Mary Ball, 17419 Oneil Road, 
Union City, PA 16438, 814-490-1152, 
ballmc@upmc.edu
CE Credits: 5 Live

SOUTH CAROLINA STATE ASSEMBLY 
Program Type: Workshop
Date: March 16, 2024
Title: SCSA Spring Workshop
Location: York Technical College, 452 S 
Anderson Road, Rock Hill, SC 29730
Contact: Mary Kay Cusack, 1004 King Ave, 
Florence, SC 29501, 843-617-3301, scsa.
secretary@gmail.com
CE Credits: 8

SOUTH DAKOTA STATE ASSEMBLY 
Program Type: Workshop
Date: April 26-27, 2024
Title: SDSA Spring 2024 Conference
Location: Lake Area Technical College, 
1201 Arrow Ave, Watertown, SD 57201
Contact: Stacey Vande Zande, 1217 Sun-
set St. NW, Watertown, SD 57201, 605-
520-1516, sanortje@yahoo.com
CE Credits: 9

TENNESSEE STATE ASSEMBLY 
Program Type: Annual Meeting/Elections
Date: March 1-3, 2024
Title: Spring in the Smokies
Location: Walters State Community Col-
lege, 1720 Old Newport Hwy, Sevierville, 
TN 37876
Contact: Stephanie Austin, 5606 Old Taze-
well Pike, Knoxville, TN 37918, 865-456-
3446, stephanieaustintnast@gmail.com
CE Credits: 12 Live

TEXAS STATE ASSEMBLY
Program Type: Annual Meeting/Elections 
Date: March 2-3, 2024
Title: Best Little Workshop in Texas
Location: Radisson Hotel Fort Worth 
North-Fossil Creek, 2540 Meacham Blvd, 
Fort Worth, TX 76106
Contact: Stacy Rimes, 9037 Napa Val-
ley Trail, Keller, TX 76244, 682-699-3400, 
srrimes@gmail.com
CE Credits: 15

UTAH STATE ASSEMBLY 
Program Type: Annual Meeting/Elections
Date: March 23, 2024
Title: Spring Fling Workshop and Busi-
ness Meeting
Location: LDS Hospital, 8th Ave, C St E, 
Salt Lake City, UT 84143
Contact: Heather Osness, 325 W 670 
North Circle, St George, UT 84770, 435-
215-1060, heather.osness@utahtech.edu 
CE Credits: 4

VIRGINIA STATE ASSEMBLY 
Program Type: Annual Meeting/Elections
Date: April 6, 2024
Title: VCSA Spring Fling - Annual Busi-
ness Meeting, Elections and Workshop
Location: Reynolds Community College 
- Downtown Campus, 700 N 8th St, Rich-
mond, VA 23219
Contact: Lisa Day, 540-422-9471, ldaycs-
fa@gmail.com or virginiastateassembly@
gmail.com
CE Credits: 5 Live

WASHINGTON STATE ASSEMBLY
Program Type: Workshop
Date: April 6, 2024
Title: New Beginnings Spring Workshop 
and Scrub Bowl
Location: Yakima Valley College, W Nob 
Hill Blvd & S 16th Ave, Yakima, WA 98902
Contact: Valerie Smith, 18336 Aurora Ave 
N Suite 105 Shoreline WA 98133-8777 PO 
Box 55153, 509-249-2963, washington-
stateassembly.ast@gmail.com
CE Credits: 7

WISCONSIN STATE ASSEMBLY 
Program Type: Workshop
Date: April 6, 2024
Title: Hands-on Learning Spring 2024 
Location: Northeast Wisconsin Technical 
College, 2740 West Mason St, Green Bay, 
WI 54303
Contact: Nicole Sexton, 4564 BK Line 
Road, Luxemburg, WI, 54217, 920-676-
0537, wisconsinast@gmail.com
CE Credits: 6
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ALABAMA
Guntersville 
March 9, 2024
Annual Meeting
2024 BOD Elections
& 2024 Delegate 
Elections

ARIZONA
Phoenix
March 2, 2024
Annual Meeting
2024 BOD Elections
& 2024 Delegate 
Elections

COLORADO/WYOMING	
TBA
October 26, 2024
Annual Meeting
2024 BOD Elections
& 2025 Delegate 
Elections

GEORGIA
Gainesville
March 9, 2024
Annual Meeting
2024 BOD Elections
& 2024 Delegate 
Elections

ILLINOIS
Peoria
March 9, 2024
Annual Meeting
2024 BOD Elections
& 2024 Delegate 
Elections

STATE ASSEMBLY ANNUAL BUSINESS MEETINGS

KANSAS CITY
Kansas City
March 9, 2024
Annual Meeting
2024 BOD Elections
& 2024 Delegate 
Elections

MASSACHUSETTS
Dedham
April 6, 2024
Annual Meeting
2024 BOD Elections
& 2024 Delegate 
Elections

MICHIGAN
Frankenmuth
September 28, 2024
Annual Meeting
2024 BOD Elections
& 2025 Delegate 
Elections

MISSOURI
Columbia
March 1-3, 2024
Annual Meeting
2024 BOD Elections
& 2024 Delegate 
Elections

MONTANA
Great Falls
September 7, 2024
Annual Meeting
2024 BOD Elections
& 2025 Delegate 
Election

Members interested in the election of officers & the business issues of their state assembly should ensure their 
attendance at the following meetings. 

Program Approvals: Submit the State Assembly Program Date Request Form A1 no less than 120 days prior to the date(s) of the 
program for AST approval. The form must be received prior to first (1st) of the current month for program publication in the next 
month of the AST monthly journal The Surgical Technologist. The Application for State Assembly CE Program Approval A2 must 
be received at least thirty (30) days prior to the date(s) of the program for continuing education credit approval. An application 
submitted post-program will not be accepted; no program is granted approval retroactively.

Contact  stateassembly@ast.org  or  800.637.7433, ext. 2547.

NEBRASKA	
Omaha
March 9, 2024
Annual Meeting
2024 BOD Elections
& 2024 Delegate 
Elections

NEW MEXICO
Albuquerque
March 23, 2024
Annual Meeting
2024 BOD Elections
& 2024 Delegate 
Elections

NORTH CAROLINA
Durham
March 16, 2024
Annual Meeting
2024 BOD Elections
& 2024 Delegate 
Elections

OHIO
Lewis Center
April 5-7, 2024
Annual Meeting
2024 BOD Elections
& 2024 Delegate 
Elections

OKLAHOMA
Yukon
April 20, 2024
Annual Meeting
2024 BOD Elections
& 2024 Delegate 
Elections

OREGON
Salem
March 2, 2024
Annual Meeting
2024 BOD Elections
& 2024 Delegate 
Election

TENNESSEE
Sevierville
March 1-3, 2024
Annual Meeting
2024 BOD Elections
& 2024 Delegate 
Elections

TEXAS
Fort Worth
March 2-3, 2024
Annual Meeting
2024 BOD Elections
& 2024 Delegate 
Elections

UTAH
Salt Lake City
March 23, 2024
Annual Meeting
2024 BOD Elections
& 2024 Delegate 
Elections

VIRGINIA	
Richmond
April 6, 2024
Annual Meeting
2024 BOD Elections
& 2024 Delegate 
Elections
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Table 1

AST developed a toolkit specifically for surgical technologists to use when you’re explaining 
just how crucial is it that certified surgical technologists earn education from an accredited 
program thus making them eligible to sit for the national certifying exam and earn the distin-
guished CST credential. Scan the QR code to access documents, AST position statements and 
other resources you need to keep advocating for the profession.

ADVOCATE FOR 
YOURSELF.
You advocate for your patients – no question. Now it’s time to  
advocate for the critical role you play as a key member of the  
surgical team and how important your role is to patient safety.

The Workforce Shortage: A Message from AST

CSTs Many Lifesaving Roles

AST Encourages Healthcare Facility Leaders to  
Support Local, Accredited Surgical Technology  
Educational Programs

Recommendations for CSTs, Program Directors,  
and State Assemblies when Addressing On-the-Job 
Training with a Healthcare Facility
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Application Form 6 West Dry Creek Circle, Suite 200, Littleton, CO 80120-8031

❑  Yes, I would like to save $10 and order the Certifying Exam Study Guide at $55 (plus shipping).  
Savings for current and joining AST members only. 

❑ NONMEMBERS: Certifying Exam Study Guide $65 (plus shipping)

Name ______________________________________________________________________________  Address _______________________________________________________________________________________________

City _____________________________________________________________________  State ____________  ZIP ________________________  E-mail ______________________________________________________

Phone ____________________________________________________ School _________________________________________________________________________________Graduation Date _____________________

I am paying by  ❑ Check enclosed          Pay by credit card by calling 800-637-7433 or paying online at www.ast.org  

Now it pays even more to 
be a member of AST—
especially for students.

Students - Your savings 
begin right away when you 
apply for the special student 
membership rate, $45 (a $35 
savings). Save $10 with the 
member discounted price of the 
examination study guide.

Enjoy the benefi ts of 
membership in the premier 
national professional 
organization for surgical 
technologists. Join online at 
www.ast.org; by phone at 
800-637-7433; or by mail 
(fi ll in the application below).

JOIN AST
Benefits include:Benefits include:Benefits include:

✔✔✔✔  scholarship 
opportunities

✔✔✔  access to the most 
up-to-date information up-to-date information up-to-
about the profession

✔✔✔ insurance discounts

✔✔✔  education and   education and   
employment 
opportunities 

✔✔✔  access to resources 
that connects you to 
nearly 50,000 other 
surgical technology 
professionals

✔✔✔  student rate 
discounts
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CONTINUING EDUCATION OPPORTUNITIES

AST has even more continuing educa-
tion opportunities available in pr int 
and online. We will be adding more con-
tinuing education credits on a continu-
al basis, and the lists that are published 
in the Journal will be rotating on a quar-
terly basis so that we can provide more CE 
credits in a range of specialties.

Choose any nine articles and we will be happy to send them out free of charge. Return the answer sheets provided with the appropriate 
processing fee—only $6 per credit (not per test) for members, $10 per credit (not per test) for nonmembers. AST automatically records 
the returned CE credits for AST members.

Other articles, as well as archived conference and forum presentations, are easily accessible on 
the AST Web site, http://ceonline.ast.org. And there are three free CE opportunities for AST  
members to earn continuing education credits online—be sure to check them out.

To order please visit: http://ceonline.ast.org/articles/index.htm  
or contact Member Services at memserv@ast.org or fax requests to 303-694-9169  
or call Member Services at 800-637-7433.

Returned CE tests cost: 
Members $6 per CE 
Nonmembers $10 per CE, plus $400 Nonmember Fee

Parotidectomy with Facial  
Nerve Dissection 

#386 
1 CE

Radiostereometric Analysis in 
Orthopaedic Surgery 

#364
1 CE

The Modern-Day  
Caesarean Section 

#340
1.5 CEs 

The Economic Argument for Using 
Safety Scalpels 

#381
2 CEs 

Emergency Department Visits 
and the Public Health 

#403
2 CEs 

Staged Rapid Source Control Laparotomy 
in Emergency General Surgery 

#415 
1 CE

Functional Endoscopic Sinus Surgery 
with Image-Guided Navigation 

#382 
1 CE

PJACT: Treating Articular  
Cartilage Defects 

#406 
1 CE 
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CONTINUING EDUCATION OPPORTUNITIES

#381
2 CEs 

#406 
1 CE 

❏  Member    ❏  Nonmember

Membership No._______________________________

Name________________________________________

Address______________________________________

City_ _________________ State______ ZIP_ _________

Telephone____________________________________

________ 	 ________________________________
	 Test No.	 Title (please print)

________ 	 ________________________________
	 Test No.	 Title (please print)

________ 	 ________________________________
	 Test No.	 Title (please print)

________ 	 ________________________________
	 Test No.	 Title (please print)

________ 	 ________________________________
	 Test No.	 Title (please print)

________ 	 ________________________________
	 Test No.	 Title (please print)

________ 	 ________________________________
	 Test No.	 Title (please print)

________ 	 ________________________________
	 Test No.	 Title (please print)

________ 	 ________________________________
	 Test No.	 Title (please print)

ORDER FORM

Surgical Rib Fixation 

#405 
1 CE 

Butterfly Graft in Functional 
Rhinoplasty 

#365
1 CE 

Micromotion at the Tibial Plateau 
in Total Knee Arthroplasty 

#425 
1.5 CEs 

Disc Battery Ingestion  
in Pediatric Patients 

#389 

Partial Nephrectomy 

#383 
2 CEs

Emotional Intelligence and  
the Surgical Technologist 

#431 
2.5 CEs 

Cervical Arthroplasty 

#416 
1.5 CE 

Treating Glioblastoma 
Multiforme 

#356 
1 CE



DENVER
May 30 - June 1, 2024

AST SUrgical Technology Conference

Registration opens Feb. 1!
For a comprehensive conference guide, visit ast.org and learn about all the 
speakers, including our keynote Dr Jennifer Arnold, vendor connections and 
new highlights for 2024.


